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<div style="text-align: justify;">Budaya keselamatan didefinisikan oleh Komite Penasehat untuk
Keselamatan Instalasi Nuklir Inggris (ACSNI,1993) sebagai produk dari individu dan organisasi berupa
nilai, sikap, persepsi, kompetensi, dan polatingkah laku yang menentukan komitmen, gaya, dan kemampuan
organisasi dalam manajemen kesehatan dan keselamatan (HSE, 2005). Sedangkan iklim keselamatan kerja
adalah persepsi dan cara pandang pekerja atas kebijakan, prosedur, dan praktek kerja berkaitan dengan
keselamatan yang dilakukan oleh mangjemen (Ismail, 2015).1klim keselamatan, sering digunakan untuk
menggambarkan output budaya keselamatan organisasi yang lebih 'nyata, dan dengan demikian
memberikan fokus nyata untuk penilaian beberapa aspek budaya keselamatan (Health and Safety Executive
(HSE), Offshore Safety Division of the HSE, 2010). Analisisiklim keselamatan melalui survel dapat
digunakan untuk mengidentifikasi hubungan antara dimensi penting keselamatan dalam suatu organisasi dan
bagaimana hal itu dapat berkontribusi pada hasil keseluruhan budaya keselamatan (M.D. Cooper, 2000).
Penelitian ini dilakukan di perusahaan minyak bernama PT. ABC. Data kecelakaan kerja PT. ABC disemua
area produksinya (tahun 2014-2019) menyimpulkan bahwa 71% kecelakaan terjadi karena Unsafe act
(immediate cause), dan 49% karena Human Factor (root cause). Didalam penelitian ini, penulis akan
menganalisis penerapan iklim keselamatan kerja area produksi offshore. Hasil observasi lapangan terlihat
adanya perbedaan penerapan aspek iklim keselamatan diantara pekerja berdasarkan jadwal shift, posisi /
jabatan, status pekerja, durasi bekerjadi Offshore, dan pengalaman kerja. Data- datainilah yang menjadi
fokus penulis untuk dijadikan bahan penelitian dalam menganalisis iklim keselamatan kerja pada kategori-
kategori tersebut. Penelitian yang dilakukan adalah penelitian mixed methods yaitu sebagian data akan
dinilai secara kuantitatif dan sebagian lagi akan dinilai secara kualitatif. Hasil penelitian dianalisis secara
deskriptif dengan in depth analysis (kajian yang mendalam). Alat yang digunakan untuk menganalisis aspek
iklim keselamatan ini yaitu Offshore Safety Climate Assessment Toolkit yang dikembangkan oleh

L oughborough University yang membagi persepsi pekerja menjadi tiga, yaitu persepsi sebagai individu,
persepsi sebagai unit kerja, dan persepsi sebagal anggota perusahaan. Metode ini menggunakan media
kuesioner yang melibatkan 95 responden (seluruh populasi) dan interview terhadap beberapa orang
pemangku tanggung jawab keselamatan perusahaan sebagai targetnya<br /><hr /><p><em>Safety culture
has been defined by the Advisory Committee on Safety in Nuclear Installations (ACSNI,1993) as the
product of individual and group values, attitudes and beliefs, competencies and patterns of behaviour that
determine the commitment to, and the style and proficiency of, an organisation& rsquo;s health and safety
management (HSE, 2005) . While, safety climate is workers& amp;#39; perceptions and perspectives on
policies, procedures, and work practices related to safety carried out by management (Ismail, 2015) . Safety
climate is often used to describe the more & |squo;tangible& rsquo; outputs of an organisation& rsquo;s safety
culture (Health and Safety Executive (HSE), Offshore Safety Division of the HSE, 2010) . Safety climate
analysis through surveys can be used to identify relationships between important dimensions of safety in an


https://lib.fkm.ui.ac.id/detail.jsp?id=134235&lokasi=lokal

organization and how it can contribute to the overall results of safety culture (M.D. Cooper, 2000) . This
research was conducted at an oil company called PT. ABC. Occupational accident data of PT. ABC in all
production areas (2014-2019) concluded that 71% of accidents occur due to Unsafe act (immediate cause),
and 49% due to Human Factor (root cause). In this research, the author will analyze the application of safety
climate in offshore production areas. The results of observations show that there are differencesin the
application of safety climate aspects among workers based on shift schedule, position, status of workers,
duration of work in offshore, and work experience. These data are the focus of the author to be used as
research material in analyzing safety climate. The research conducted is mixed methods research in which
some data will be assessed quantitatively and some will be assessed qualitatively. The results of the study
were analyzed descriptively with in-depth analysis. The tool used to analyze aspects of the safety climateis
the & amp;quot; Offshore Safety Climate Assessment Toolkit& amp;quot; developed by L oughborough
University which divides workers& amp;#39; perceptions into three types, namely perception asindividuals,
perceptions as work units, and perceptions as company members. This method uses a questionnaire media
that involves 95 respondents (the entire population) and interviews with several of the company& amp;#39;s
safety responsibility stakeholders as targets. From the safety climate analysis results obtained 8,16 values,
where this can be interpreted that the workers& amp;#39; perceptions of safety values & #8203;&#8203;are
well internalized within workers both as individuals, as work units and as members of the company.
Statistical calculations concluded that there were no significant differences in the application of work safety
climate between& nbsp; 18 workers with a rhythm schedule of 2 weeks on / off, and 2 weeks on-1 week off
(p (0,263)& amp;gt; 0.05) , workers with staff and non-staff positions (p (0,794)& amp;gt; 0.05), workers
with indefinite time employment agreements and workers with certain time work agreements (p

(0,881)& amp;gt; 0.05), workers with short term offshore employment and long term workers (p

(0,953)& amp;gt; 0.05), and young / fresh graduate and experienced / experienced workers (p

(0,065)& amp;gt; 0.05). There were significant differences in the application of work safety climate between
workers with arhythm schedule of 3 weeks on/ off, and 2 weeks on-1 week off (p (0,000)& amp;lt; 0.05)
and between workers with arhythm schedule of 3 weeks on/ off, and 2 weeks on/ off (p (0,003)& amp;lt;
0.05) </fem></p></div>



