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<span>Akreditasi rumah sakit adalah pengakuan resmi dari pemerintah kepada rumah sakit yang telah
memenuhi standar pelayanan kesehatan, rumah sakit Zahirah sendiri sudah lulus akreditasi namun
berdasarkan data yang ada kinerja perawat dianggap masih kurang sehingga perlu diketahuinya hubungan
antara pengetahuan mengenal akreditasi rumah sakit dan karakteristik dengan kinerja perawat di rumah sakit
Zahirah Jakarta tahun 2010.</span><div>& nbsp;</div><span>Tujuan dilakukannya penelitian ini adalah
diketahui gambaran pengetahuan perawat mengenal akreditasi rumahsakit, karakteristik individu perawat,
hubungan antara pengetahuan mengenai akreditasi dengan kinerja perawat di RSU Zahirah, hubungan antara
karakteristik dengan kinerja perawat RSU Zahirah.</span><div>& nbsp;</div><span>Penelitian ini bersifat
analitik dengan pendekatan kuantitatif. Desain penelitian adalah survei cross sectional yang berarti
pengukuran variabel dependen dan independen dilaksanakan pada satu waktu, Populasi penelitian adalah
semua perawat yang berjumlah 72 orang perawat menggunakan alat ukur

kuesioner.</span><div>& nbsp;</div><span>K esimpul annya adal ah karakteristik individu perawat di RSU
Zahirah adalah sebagian besar berjenis kelamin perempuan, tingkat pendidikan terakhir SPK-D3, umur 24
tahun keatas, dan masa kerja 2 tahun keatas. Sebagian besar perawat memiliki pengetahuan yang baik,
karakteristik individu yang terdiri dari umur, jenis kelamin, dan pendidikan tidak memiliki hubungan yang
signifikan terhadap kinerja perawat, masa kerja terbukti mempunyai hubungan yang signifikan, pengetahuan
perawat mempunyai hubungan yang signifikan terhadap kinerja

perawat.</span><div>& nbsp;</div><span>Saran dari penelitian ini adalah memberikan reward dan
punishment kepada perawat, dan merekrut tenaga perawat yang telah berpengalaman minimal 2 tahun. Perlu
diadakan evaluasi berkala terhadap kinerja perawat dan pelaksanaan pelayanan rumahsakit sesuai dengan
standar akreditasi rumah sakit.</span><div>& nbsp;</div><hr /><em><em>Hospital accreditation is official
recognition from the government to hospitals that have met standards of health services, hospitals
themselves have passed the accreditation Zahirah but based on existing performance data were deemed to be
less so the nurse needs to know the rel ationship between knowledge about the accreditation of hospitals and
nursing performance characteristics Zahirah hospital in Jakartain

2010.</em></em><div>& nbsp;</div><em><em>The purpose of this study is to know the description of
nurse's knowledge about the hospital accreditation, individual characteristics, the correlation between nurse's
knowledge about the hospital accreditation and the performance of nursesin Zahirah Hospital, the
correlation between the individual characteristics of nurses and the performance of nurses at Zahirah
Hospital .</em></em><div>& nbsp;</div><em><em>This research is a quantitative anal ytical approach.
The design of this study was cross sectional survey which means that the measurement of dependent
variable and independent variable were done at the same time. The population of this study were all nurses
who numbered 72 nurses using questionnaires as the measuring

instrument.</em></em><div>& nbsp;</div><em><em>The conclusion were that individual characteristics
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of nursesin Zahirah Hospital is mostly female, the last education level SPK-D3, age 24 years and older, and
years of service above 2 years. Half nurses have good knowledge, the individual characteristics consisting of
age, gender, and education have no significant correlation to performance of nurses, the work proved to have
asignificant correlation, the knowledge nurses also have significant correlation to the performance of
nurses.</em></em><div>& nbsp;</div><em>Suggestions from this study is to provide reward and
punishment to nurses, and recruit nurses with minimum 2 years of experience. Need to conduct periodic
evaluation to nurse's performance and the implementation of hospital's services in accordance with hospital
accreditation standard.</em>



