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Abstrak<br /><p>Tesisini bertujuan menganalisis hubungan komponen-komponen quality of work life
dengan turnover intention perawat dan bidan pelaksana Rumah Sakit Tugu Ibu. Metode penelitian yang
digunakan adalah kuantitatif secara cross-sectional pada 143 perawat dan bidan pelaksana. Analisis yang
digunakan adalah analisis univariat, bivariat, dan multivariat dengan uji statistik menggunakan chi-sgquare
dan regresi logistik menggunakan SPSS versi 20. Pemodelan multivariat dengan menggunakan metode
enter.</p><p>Hasi| penelitian menunjukkan adanya kontribusi variabel-variabel quality of work life
terhadap turnover intention perawat dan bidan pelaksana. Saran untuk Rumah Sakit Tugu Ibu berdasarkan
hasi| penelitian adalah memperkuat rasa bangga terhadap institusi, menerapkan program mangemen risiko
klinis, mempertahankan kekeluargaan dan toleransi dalam komunikasi organisasi, memberikan kompensasi
yang seimbang sesuai model jenjang karir perawat klinis menurut Depkes RI, mempertahankan fasilitas
refreshing, meningkatkan pengel olaan sistem jaminan kesehatan dan pensiun, serta meningkatkan dan
mengevaluasi kepuasan kerja.</p><div><hr align="Ileft" noshade="noshade" size="0" width="100%"
[></div><p><em>The aim of this study is to analyse the correlation between the components of quality of
work life with the nurse and midwives turnover intention at Tugu Ibu Hospital. Quantitative Cross-Sectional
methods was used on 143 nurses and midwives sample. Univariate, bivariate, and multivariate data analyses
were used using Chi-Square and regression logistic statistical test with SPSS version 20. Enter method was
assessed for multivariate modeling.</em></p><p><em>The result shows that there are contributions from
quality of work life variables to nurse and midwife turnover intention. Suggests we give for Tugu Ibu
Hospital based on the thesis result are strengthening the sense of pride in the institution, implementing
clinical risk management program, maintain sense of kinship and tolerance in communication, balance
compensation based on Depkes RI nurse career path, maintain refreshing facility, improve the management
of health insurance and pension, improve and evaluate job satisfaction regularly.</em></p>
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